‘TAKING THE NEXT STEP’: THE ROLE OF SOCIAL
CAPITAL IN THE DEVELOPMENT OF WOMEN’S
FOOTBALL PLAYERS IN SOUTH AUSTRALIA

Edoardo G.F. Rosso B.A. (Hons)

Geography, Population and Environmental Management
School of the Environment
Faculty of Science and Engineering
Flinders University

Presented in fulfilment of the requirements of the
Degree of Doctor of Philosophy

March 2011



TABLE of CONTENTS

SUITNIMATY ceceererecssarcssancsssescssssssssssssssasssssasssssassssssssssssssssssssssssssssssssssssssssassssssssssssssssssssses 6
DECIATALION oueeeuverinenseeiinecsnnnsaenssnessansssnesssessssssssesssnssssesssssssssssssssssasssssssassssassssasssssssans 7
ACKNOWIEAZEIMENL ....cccevueririrerinsraresssnncssaresssnssssssssssssssssasssssssessssssssssssssssssssssssssssssssnssss 8
CRAPLET L..uuueiiiieiininiensnicssnncssanscssasssssasssssasssssasssssasssssssesssasessssssssssssssssssssasssssasssssasssses 9
Introduction: social capital and the development of women’s football players in
SoUth AUSEFALIA ..cceiereinseiinicsnissensnecsensenssnssenssncssessssssecssisssssssssssssssssessssssssssassssssssssessases 9
1.1 Study background...........ceeeiiiiiiiieiiiecieeee e 15
1.1.1 Governance of South Australian women’s football ..............cccccceeneenn. 16
1.1.1.1 Main implications of recent reStruCturing ...........cceecveeerveeerveersneeennns 20
1.1.2  “Taking the NEXTE STEP  ..eeouveeeirieeiieeeiieerite ettt et ee et 23
1.2 Conceptual framework and approach..........cccceecvveeviieeniieenieeeieeeeeeeen 28
1.2.1 Conceptualisation of social capital...........ccccceeeviiieiniiinniieniiienieenieeene 31
1.3 Concluding reMATKS .........eeeruiieeriiieeiieeeiieeeieeerieeerreeeaeeeareesareeebeeesnneees 33
CRAPLET 2..uuveiiireicnsnncssnnesssnscsssnsessassossasssssasssssasssssasssssssssssssesssssessssssssssssssssssssasssssassss 36
JAY £ 4 10T 10 0 R 36
2.1 The Project AESIZN ...c...eeeriiiiiiieiie ettt 36
2.1.2 Defining the field.........ccoiiieiiiiiiieece e 37
2.1.3 Quantitative and qualitative research methods..........ccccceevvieiniieiniennns 39
2.2 Gathering and analysing data ..........ccceeevueeeriiieeniieeerieeeee e 41
2.2.1  SAWSA database .........cocueeriirieiniinieeieeieeeceeeee e 43
2.2.2 INEETVIEWS ..ottt ettt ettt sttt ettt et e s eeees 44
2.2.3  QUESLIONNAITE SUTVEY ..eeuvreeuiieeniiieesiieeanireeenireesnsreesnsreessseeessseeessseeessseesnas 50
2.3 SUMMATY ©eivieeeiieeeieeeeee ettt te et e e s be e e e teeessbeeesaeeessseessaeesnseeenns 53
O] 1 P21 1] 1) o RO 54
Literature review: a theoretical framework for social capital and development
I SPOT L. cureierrneicnsanicssaniossanesssanesssssesssssesssnsessssssssasssssasssssasesssssssssasssssssessasssssasssssasssssans 54
3.1 SoCial CAPILAL ....evieeiiieeiie et 55
3.1.1 Main conCeptualiSAtIONS .......ceeruveerrureeriiiieriieenieeereee et e e siee e 55
31011 BOUIAICU ..t 56
3.1.1.2 COlBMAN. ...ttt e 58
3113 PUNAM ... 59
3.1.2  Approaches to social capital.......c.ccceeeiiieiiiiiiniiiiiniiiiiececcee e 60
3.1.3 ‘Bonding’ and ‘bridging’ social capital...........ccccceevveerrirerieeniiieniieene, 62
3.1.4 Negative social capital.........cccoovuerriiiiniiiiiiiieieeecee e 64
3.1.5  Social NEIWOTKS ..couveiiiiiiiiiiiiiieeee e 65
3.1.6  Measuring social capital..........cccceevieeriiiiiiiiiiiniieeeeeee e 67
3.1.7 Applications of social capital ...........cccccveeriiieniiiieniieeiee e 68
3.1.7.1 COMMUINIEY «.eiiniiiiiiiie ittt ettt e s e e s 69
3.1.7.2 Public health ..........cooiiiiiiiiieieee e 70
3.1.7.3 Education and 1€arning............ccceeevueeeniiieiniieiniieeieeeiieeeeeeeeee e 71
3.1.7.4 Economic development ...........cceeecuiieeiiieeniieeniieenreeeieeeieee e 71
3.1.7.5 CAICET SUCCESS ...veuveenererurieieeeteeniee et enieesteerteseteesreesiseereesaneenreesaneens 72
3.2 SPOTE STUAIES ..eevvieeiiieeeiieeeiie ettt et et e e e te e e eeeeaeeesbeeesaeesnsneenns 73
3.2.1  SpPOrt GEOZIaAPRY ..ccuveiiiiiiiiiieeitee et 75
3.2.2  Sport and IdENILY .....ccovieiiiieeiiieeieeeee e 77
3.2.3 Talent development and identification in SPOIt........cccceevvuveeriureerueeennne. 79
3.3 Social capital and SPOTT.........ceeriieeiiieeiieeeieeciee et et eaeeeaee e 80
34 SUMMATY ittt ettt et e st ee s bt e e sbeeesbeeenas 83



CRAPLET Q..cueeiiiireiinineicnsnicssnncssanscssassossasesssasssssasesssasssssasssssasesssssessssssssasssssasssssasssssassss 85

The South Australian women’s football community and system......cccccceeeveeesennces 85
4.1 The South Australian women’s football community ........c..cccceecuveerneennne. 86
4.1.1 The imagined women’s football community..........c.cccceeeuveerireercrreennnnn. 88
4.1.2 The virtual women’s football community ...........ccccecveeriieiniieeniiennneen. 90
4.1.3 Factors of inclusion and eXClUSION ........cccceeerveeeriieeiieeeieeeiieeeiee e 92
4.1.3.1 Ethnic, cultural and sexual factors ..........ueeeeveeiiiiiiiiiiieeeeeeeeereeae, 93
4.1.3.2 S0CI0-€CONOMIC FACLOTS ...uvvieiiieeiiieeiiieeiee et e e e 97
4.2 The South Australian women’s football system..........cccccceeveuveiriieinieennnne. 98
4.2.1 The SChOOI SYSIEIM ...c.uviieiiieeiiieeiieeeiee e e e ereeeaae e eaee e e e e 100
4.2.2 The Club SYSIEM.....cceiiiiiiiiiiiiieeiee ettt 102
4.2.3  The State SYSIEIM .uveeeeurieeriiieenieeerieeenreeesireeesreeeereeeaneessneessseeesseeennnes 106
4.3 Concluding remMarks .........cooceeeriiieriiiieniie e 109
L0 1 P21 1] () o RN 112
Beyond recreation: from informal and school football to women’s football clubs112
5.1 Personal NetWOTKS. .......cooviiiiiiiiiiiieeeeee e 113
5.1.1 Influence of family members ..........ccccoeuiiiiiiiiiiiiiiiiiiieeeeeeee, 114
5.1.2  Influence of acQUAINLANCES ........ceevieriiiiiiiniiiiieeceeeteeee e 119
5.2 Communal NEtWOTKS.........ooviiiiiiiiiiiiiieiceeeeee e 123
5.2.1  ClUD NEIWOTKS. .. .viiieiiieeiieeeiie et eeieeesree e e e e e e e e eaaeeeareesseeeeereees 123
5.2.1.1 Intra-club NEtWOTKS.....ccccueiiriiiiiiiieiieeiee e 124
5.2.1.2 EXtra-club NetWOTKS .....cceeeviuiieiiiieeiieeeiee et 127
5.2.2  Institutional NEEWOTKS .......ccovuiiiriiiiiiiieiieeieeeee e 129
5.2.3 Local community networks: the example of Mount Gambier ............. 132
5.2.3.1 Local SChOOIS ..cccueviiiiiiieiiieiie et 136
5.3 Concluding reMATKS .........ceevvieeiiieeiieeeieeerieeerieeerreeereeeereeeaeeeeaeeeenns 138
CRAPLET O..cueeeeerneicninniensnncssnncssansessasssssasssssasssssasesssasssssssssssssesssssessssssssasssssasssssasssssans 142
From club to state women’s football.......cccccceevueiciruricssanccssnrcssnressrnnsssrescssssscsnsscses 142
6.1 CIUD NEIWOTKS. ...ttt 143
6.1.1 EXtra-club NetWOTKS ......cccceeiiiieiiiieiiieeciie et 144
6.1.1.1 Networks among Players ........coocueeeriieeriiernieeeiee et 146
6.1.1.2 Networks among coaches...........coceevveeiiiniiiiiiniiiicecceee 149
6.1.2  Intra-club NetWOTKS......cccueiiiiiiiiiiiiiieeicece e 153
6.1.2.1 Bonds within club sSquads.........cccceeveiiieriiieriiecie e 155
6.2 State NEEWOTKS ....eeeiiiiiiiiiiie e 157
6.2.1 Bonds within state SqUAAS ........ccceeeriiieeriiieeriie e 158
6.2.2 Networks between football inStItUtIONS .........eeevveerrieeriiieniieeriieeen. 160
6.3 Family and community NetWOTKS ..........cccuveeviieeiiieeiiieeiieeeiee e 164
6.4  Concluding remarks .........coccueeriiieeriiieeniie et 167
CRAPLET 7 uuveieirnicssnncssnncsssnsssssnssssssssssssesssssssssssessssssssssssssssssssssssssssssssssssssssssssnsssssnss 170
From state to national women’s football.............cceeverreisuensensecsuecsensecsnrcsncseecanes 170
7.1 Bonds within SQUAdS.........cccoviieiiieiiieeieeeee e 171
7.1.1 Bonds within state SQUAS .........ccceeriiiiiriiiiniieeieeeeeee e 172
7.1.2 Bonds within national SQUAdS..........ccceeeciiieriieerieeeiee e 178
7.2 Cross-SyStem NEIWOTKS ......cccuutiriieiriieiniieeniieeeniteeeireeeitee st e e e 181
7.3 Concluding reMATKS .........eeevvieeiiiieeiieeeiieesieeerieeerreeeveeeereeeaeeeeaeeeenns 186
CRAPLET 8..ouveiiiireiiirniensnncnsnncsssnscssasssssasssssasssssasesssasssssssssssssessssssssssssssasssssasssssasssssans 189
CONCIUSIONS cccvveiicsnresssancsssnnssssnssssanssssssesssssssssssessssssssssssssssssssssssssssssssssssssssssssnsssssnns 189
8.1 Summary of findings ......coooveiiiiiiiiiieiieee e 190
8.1.1 Positive effects of social capital .........c.ccoceerieriiiniiiiiniiiciceee 191



8.1.2 Negative consequences of social capital ...........ccoecveerviieniiieniiiennieenn, 196

8.2  Theoretical and practical implications ..........cccceeereieeerieeeriieniieeeieeeeneenn 200
8.2.1 Main theoretical IMPlICAtIONS ......cccveeriiiiriiiieiiieeiee e 200
8.2.2 Main practical CONSIAETatioNS. .......c..eerrureeriireeriieerieeerreeerireeeireesreeenns 202

8.3 Concluding remMarks .........cooceeeriiiieriiiieniie e 204

APPENDIX ...uuouiiiiiinninsnnsnnsnnssenssnsssissssssssssissssssssssssssssssssssssssssssssssssssssssssssssssssssss 208

A1 Semi-Structured INEIVIEWS .....cooueirieiriieeiienieeieente ettt 208

A.l.1 Content of documents used to recruit interview respondents........... 208
A.1.1.1 Opening e-mail to potential interview participants ............cccceeeueeee 208
A.1.1.2 Letter of introduction from supervisor to potential interview
PATTICIPANES ..vvtieeiiieeeiiee ettt ettt e et e ettt e et ee sttt e st e e sabteesabeeesabeeesabeeas 209
A.1.1.3 Information sheet for potential interview participants .................... 210
A.1.1.4 Consent form for participation in interview process ..............ce...... 211

A.1.2 Base questionnaire used for semi-structured interviews................... 212

A2 QUESHONNAITE SUTVEY ...eeeirieeiiieeitieeiteeeireeeieeesireessireessiteesseeesseeesseeenas 216

A2.1 Content of documents used to recruit survey respondents............... 216
A.2.1.1 Letter of introduction from supervisor to potential survey respondents
...................................................................................................................... 216
A.2.1.2 Letter of endorsement from SAWSA ..., 218
A.2.1.3 Information sheet for potential survey respondents ..............cc........ 219
A.2.1.4 Parental consent form for potential survey respondents.................. 220

A.2.2 Questionnaire SUrvey fOrm ........cocviercuveeriieeniieeree e eiee e 221

LIST OF REFERENCES: ......ccoiiiiiiininssicsnissenssecssssnsssessssssssssessssssssssssssssssssss 224



LIST of TABLES

1.1: Institutions of women’s football in South Australia 20

2.1: Four types of triangulation to verify and validate qualitative analysis 40

2.2: Stages of data collection 41

3.1: ‘Resource’ and ‘civic’ approaches to social capital 62

3.2: Summary of sport-related research fields 74

LIST of FIGURES

1.1: South Australian women’s football regions 14

1.2: Typical career pathway of South Australian elite women’s football players 27

2.1: “Tree nodes’ created with NVivo 49

4.1: South Australian women’s football systems and institutional connections 99

LIST of ACRONYMS

AIS Australian Institute of Sport

FFA Football Federation Australia

FFSA Football Federation South Australia

FIFA Fédération Internationale de Football Association (International
Federation of Association Football)

LGA Local Government Area

SAPSASA South Australian Primary School Amateur Sport Association

SASI South Australian Sports Institute

SAWSA South Australian Women’s Soccer Association
SEWFA South East Women’s Football Association
SSSSA Secondary School Sport South Australia
WBSA Western Border Soccer Association



Summary

There are several ways to look at the relationship between social capital and sport.
While participation in sport can be seen as a vehicle of social capital accumulation,
social capital arising from social relationships within a sporting community can be
seen as a factor contributing to the development of players. This thesis explores the
relationship between social capital and the development of elite South Australian
female football (soccer) players. The central hypothesis is that social capital can play
an important role in facilitating or undermining the technical development of players
and their career opportunities. The aim of the study is to provide examples of how
social capital accruing to both players and sporting organisations can ultimately
affect the state output of elite players. The thesis contributes to the body of
knowledge on social capital by offering a new perspective on the relationship
between social capital and sport and a conceptual framework for further research on
social capital as a factor of athletes’ development. The project is designed as an
intensive research project drawing on the analysis of largely qualitative data.
Research methods are both quantitative and qualitative, and include database
analysis, semi-structured interviews and a questionnaire survey. This work is of
interest to sporting organisations wishing to widen their approach to talent
development. In particular, its results can find practical applications in policies to
strengthen connections and increase the resourcefulness of relationships across and

within sporting institutions in Australia.
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