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Summary

In the context of China’s growing influence ovee tglobal economy, its newly
developed labour market and the subsequent sefiesdwstrial relations issues
have captured much attention. However, researdndustrial relations and labour
problems in China is relatively underdeveloped. Tlassic three-party industrial
relations model, which was developed for westeronemies, has often been
difficult to apply to China’s circumstances. Thadpest difference between China
and western countries in the matter of labour isdes in the different institutional
settings of the industrial relations systems. Asub-system of the broader social
system, the industrial relations system of a cqurstrsignificantly affected by the
fundamental socio-political system in that part@cudountry.

In view of this, Chapter One of this thesis willsti review the relevant
existing industrial relations theories and expltreir applicability to China. The
thesis then continues with the proposal of a newparty taxonomy for the analysis
of Chinese industrial relations. The new taxonomkes into account distinctive
industrial relations actors with “Chinese charast®s” as well as their
inter-relationships which form at different sociavels. This taxonomy provides a
useful tool for drawing a broad picture of the ewad industrial relations in China,
which constitute the main content of the later pat this thesis: in Part One
(Chapters Two to Four), we analyse the historical eurrent situation of the six
Chinese industrial relations actors, namely theéypstate, employers’ associations,

the All China Federation of Trade Unions, grasstsoonions, employers and

6



employees; while in Part Two (Chapter Five and ,Sivg describe the interactions
between each of these actors from a historicalpeets/e.

With the new taxonomy and the analyses that folltvis thesis aims to
provide a new insight into Chinese industrial rielas and labour studies. It
attempts to present to the readers a broad piofuilee Chinese industrial relations
system. We believe that the discussion will be afble for those interested in
China’s social development (in particular, the depment of modern industrial
relations in the context of the Chinese politicadmomy).

Limitations of length, however, preclude the detaitiscussion in this thesis
of all Chinese industrial relations issues. Varifutsire research topics have been
identified in the concluding chapter, and we recogrthat they are undoubtedly
important questions in need of enormous researcht®f Therefore, we see this
thesis as the beginning of a series of related syoshich aim to contribute to a
better understanding of industrial relations in ttwntext of Chinese political

economy.
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